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학습목표

• 디브리핑의 표준을 나열할 수 있다.

• 구조화된 디브리핑 방법을 실행할 수 있다.

• 평가도구를 활용하여 디브리핑 역량을 성

찰할 수 있다.



효과적인 디브리핑 방법



디브리핑 (Debriefing)

• A formal, collaborative, 

reflective process 

within the simulation 

learning activity

http://www.ssih.org/dictionary



Feedback vs. Debriefing

https://www.ncbi.nlm.nih.gov/pubmed/26375272



Constructivism

• Learners “construct” 

their own knowledge 

on the basis of what 

they already know.

• Learning is active, 

rather than passive.

https://www.ncbi.nlm.nih.gov/pubmed/12543841



Kolb’s experiential learning

https://www.ncbi.nlm.nih.gov/pubmed/12543841



Reflective practice (Donald Schön)

• Reflection in action

• Reflection on action

https://www.ncbi.nlm.nih.gov/pubmed/12543841





INACSL Standards of Best Practice: 

SimulationSM Debriefing

1. Competent debriefer

2. Safe environment 

3. Concentrated attention of a debriefer

4. Theoretical framework for debriefing

5. Simulation-based experience

http://dx.doi.org/10.1016/ j.ecns.2016.09.008



1. Competent debriefer

• 디브리핑과 성찰적 토론 형식(Format) 

• 교육 (initial, continuing) 

• 피드백 (참여자, 경력 강사)

• 디브리핑 기술의 유지(debriefing skills) 

• 디브리핑 강사로서의 역량 유지
(competence as a debriefer) 



2. Safe environment 

• 비밀보장(Confidentiality) 

• Trust, open communication 

• Self-analysis 

• Feedback, and reflection

• 디브리핑 장소(conference room or special 

debrief room)

• Timing: 시뮬레이션 경험 직후



3. Concentrated attention of a debriefer

• 시나리오 운영 동안의 다양한 역할, 기능
에 의해 방해 받지 않음

• 비밀보장 등 표준 준수

• 교수자 자아성찰과 평가

• 디브리핑 과정에 대한 사전 계획

• 성찰 과정에 학습자 참여 보장

• 촉진기술 (facilitation)



4. Theoretical framework for debriefing

https://www.ncbi.nlm.nih.gov/pubmed/27254527



Debriefing with Good Judgment

https://www.ncbi.nlm.nih.gov/pubmed/19088574



Debriefing with Good Judgment

• Judgmental 

– ‘‘Here’s how you messed up.’’

• Nonjudgmental

– ‘‘What do you think you could have done 

better?’’

• Good judgment

– ‘‘I noticed X. I was concerned about that 

because Y. I wonder how you saw it?’’

file:///L:/MIAMI/2018/Presentation/2019/1-Debriefing/Rudolph-Debriefing%20with%20good%20judgement.pdf



Debriefing with Good Judgment

• Reaction

– Get initial reactions

• Understanding/Reflection

– Stimulate reflection on behaviour/performance

– What was working and what did not?

• Summary

– Do a “Teaching Riff”

– Review take‐home message

– Give an “Education Prescription”

https://icre2011.files.wordpress.com/2011/11/getting-the-most-out-of-your-simulation-program.pdf



3D Model

doi: 10.1053/j.semperi.2011.01.003



https://www.researchgate.net/publication/305789650_Simulation_and_the_Neonatal_Resuscitation_Program_7th_Edition_Curriculum

GAS



https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4497353/pdf/tct0012-0171.pdf



4. Theoretical framework for debriefing

https://www.ncbi.nlm.nih.gov/pubmed/27254527





TeamGAINS

• Reaction

• Discuss clinical component

• Transfer from simulation to reality

• Discuss the behavioral skills

• Summary

• Supervised practice of clinical skills

doi:10.1136/bmjqs-2012-000917



TeamGAINS



TeamGAINS



Health Care Simulation 

After-Action Review

https://www.ncbi.nlm.nih.gov/pubmed/24096913



4. Theoretical framework for debriefing

• Debriefing for Meaningful Learning(DML)

– https://doi.org/10.3928/01484834-20120409-

02

• Outcome Present State-Test Model (OPT) 

Model of Clinical Reasoning

– https://doi.org/10.2202/1548-923X.1466



The DML method of debriefing 

• Engage (the participants)

• Explore (options reflecting-in-action)

• Explain (decisions, actions, and alternatives 
using deduction, induction, and analysis)

• Elaborate (thinking-like-a-nurse and 
expanding analysis and inferential thinking)

• Evaluate (the experience reflecting-on action)

• Extend (inferential and analytic thinking, 
reflecting beyond-action)

doi:10.3928/01484834-20120409-02



https://www.researchgate.net/publication/49971605_Debriefing_For_Meaningful_Learning_Fostering_Development_of_Clinical_Reasoning_Through_Simulation



Outcome Present State-Test Model (OPT) 

Model of Clinical Reasoning



Outcome Present State-Test Model (OPT) 

Model of Clinical Reasoning



4. Theoretical framework for debriefing

• 교육목적과 기대 성과(Objectives and 
expected outcomes)

• 시나리오의 복합성(Complexity)

• 참여자의 요구도(Needs)

• 최소 디브리핑 단계(reaction, analysis, 
summary)

• 디브리핑 기틀에 대한 교수자 역량(debriefing 
framework)

• 시뮬레이션 경험(experience)



5. Simulation-based experience

• 디브리핑 과정의 목표

(Objectives)

• 시뮬레이션 기반 경험

의 성과(Outcomes)

• 기대성과 대비 수행의

격차(Performance 

gaps)



INACSL Standards of Best Practice: 

SimulationSM Debriefing

1. Competent debriefer

2. Safe environment 

3. Concentrated attention of a debriefer

4. Theoretical framework for debriefing

5. Simulation-based experience

http://dx.doi.org/10.1016/ j.ecns.2016.09.008



Simulation Debriefing Topics

• 시기 (timing)
– Postevent vs. within event

• 대화촉진법(conversation facilitation)
– Facilitator-guided vs. self-guided

• 대화구조(conversation structure)
– 3 or more phases

• 과정 요소(process elements)
– 대화 기술
– 교육전략
– 보조매체 (Codebriefer, video review)

https://www.ncbi.nlm.nih.gov/pubmed/27254527



Simulation Debriefing Process Elements

• 디브리핑 전(before):

– 심리적 안전감

(Psychological safety)

– 기본가정(assumptions)

– 디브리핑 규칙(rules)

https://www.ncbi.nlm.nih.gov/pubmed/27254527



Simulation Debriefing Process Elements

• 디브리핑 동안(during):

– Shared mental model

– 학습목표 기술(learning 

objectives)

– 개방형 질문(open-

ended questions)

– 침묵 활용(silence)

https://www.ncbi.nlm.nih.gov/pubmed/27254527



디브리핑 설계 특성

• 학습 목표와 연계

• 실제적인 시뮬레이션 시나리오

• 심리적으로 안전한 디브리핑 환경

• 시뮬레이션 룸과 분리된 디브리핑 공간

• 6인 이하 소수의 학생 대상

• 디브리핑 시간: 시뮬레이션 시간의 2~3배

• facilitator-guided post-event debriefing vs. 
동료주도 디브리핑

• 구두 디브리핑 vs. 비디오 활용 디브리핑

doi: 10.1111/nhs.12371.



Factors influencing learner engagement with 

simulation debriefing

DOI: 10.1111/nhs.12371



Difficult debriefing situations –

a “toolbox” of solutions

Proactive strategies

• Pre-simulation briefing 

(prebriefing)

• Debriefing environment

• Body language

• Eye contact

Reactive strategies

• Body language

• Eye contact

• Silence

• Directive questioning

• Communication tools

https://doi.org/10.1080/0142159X.2018.1468558



https://doi.org/10.1080/0142159X.2018.1468558



디브리핑 평가



디브리핑 평가도구

• Debriefing Assessment for Simulation in 

Healthcare

• Debriefing Experience Scale

• Debriefing for Meaningful Learning;

• Health Sciences Reasoning Test

• Lasater Clinical Judgment Rubric

https://doi.org/10.1016/j.nedt.2020.104345



https://harvardmedsim.org/



Debriefing Assessment for 

Simulation in Healthcare© (DASH)

• DASH Rater version

• DASH Instructor version

• DASH Student version

https://harvardmedsim.org/debriefing-assessment-for-simulation-in-healthcare-dash/



https://harvardmedsim.org/wp-content/uploads/2016/10/DASH_handbook_2010_Rev2.pdf



DASH

• Element 1. Establishes an engaging learning 
environment.

• Element 2. Maintains an engaging learning 
environment. 

• Element 3. Structures the debriefing in an 
organized way. 

• Element 4. Provokes engaging discussion.

• Element 5. Identifies and explores performance 
gaps.

• Element 6. Helps trainees achieve or sustain good 
future performance. 

https://harvardmedsim.org/wp-content/uploads/2016/10/DASH_handbook_2010_Rev2.pdf



Conclusion

• Make debriefing safe

• Make debriefing stick

• Make debriefing last


